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VISION  
A leader in the provision and management of 

provincial Land, Buildings and Roads 
Infrastructure.  

 
MISSION  

Optimal utilization of resource in the provision 
and management of sustainable social and 

economic infrastructure including 
implementation and coordination of Expanded 

Public Works Programme.  
 

VALUES  
The Limpopo Department of Public Works, 
Roads & Infrastructure prides itself on the 

following core values:  
 

Accountability  
Every officials will be held responsible for own 

action and ensuring single point accountability,  
 

Integrity  
All officials will be truthful and honest in 

execution of duties in their area of competence.  
 

Professional Ethics  
All officials will perform diligently with necessary 

proficiency in the execution of duties in their 
area of skills backed by acceptable moral code.  

 
Excellence in Service Delivery‘ 

All officials shall dedicate their energy and time 
strive to deliver as a joint and cooperate 

amongst themselves for service excellence,  
 

Transparency  
The Department will always uphold Batho Pele 

Principles and deliver accordingly.  
 

Answerability  
The Department will collectively take liability for 

poor service delivery. 

Rachoene hits the ground running  

 

20 years of EPWP—the rise of EPWP Phase V  

 

20 years of EPWP—Success stories  

 

Home Affairs on wheels  

 

Reopening of newly refurbished court  

 

Reclaiming infrastructure provision mandate  

 

Quarterly commemorations  

Your health matters  
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EC Ernest Rachoene 

hits the ground 

running after being 

sworn in as the 

political head of the department of 

Public Works, Roads and 

Infrastructure. He commenced 

with engagements with the Acting 

Head of Department Mr Daddy 

Phukuntsi and departmental staff. 

The MEC also used his first few 

days in office to engage with 

Roads Agency Limpopo (RAL) 

management and staff as the new 

shareholder representative 

responsible for RAL. “The people 

of Limpopo has shown great 

confidence in us and what is in 

turn expected from our side  is to 

give them the services they 

deserve” said MEC Rachoene.  
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n 2004, the Expanded Public 
Works Programme was 
officially launched in Limpopo 
to create work opportunities for 

South Africans who were unable to 
find employment in the formal 
employment, since then the 
programme has created more than 
14 million work opportunities across 
the EPWP sectors. To this date 
EPWP continues to create 
temporary job opportunities 
focusing eradicating poverty, 
unemployment and inequality.  
President Cyril Ramaphosa 
gave testimony to the 
successful 20 years 
milestone of the EPWP when 
he launched the EPWP 
Phase V in Buffalo City, 
Eastern Cape on the 24 April 
2024. Phase V of the 
programme is committed to 
more programmatic 
approaches to public 
employment, to enhance the 
quality of delivery and to 
commit to increased youth 
participation and strengthen 
skills development. The aim 
of Phase V is to deliver 5 
million work opportunities in 

the next five years across the 
country. President Ramaphosa 
calls on social partners and private 
sector to work with Government 
during Phase V to lend a hand in 
creating jobs and work 
opportunities for South Africa’s 
youth, women and persons with 
disabilities. Celebrating 20 years of 
EPWP includes the work 
opportunities created in sectors 
such as road construction, road 
maintenance, construction of 
schools and clinics, provision of 
early childhood development 

services, environmental greening 
and clean-up projects, fire projects 
and removal of alien vegetation 
projects. 
The activities of the EPWP 
participants have been engaged in 
far beyond earning a livelihood to 
support themselves. “The EPWP 
participants are contributing to 

building” said President Cyril 
Ramaphosa  who believes that 
EPWP remains a critical policy 
instrument to tackle 
unemployment and reduce 
poverty as government grapples 
with high levels of joblessness.  
President Ramaphosa was 
impressed by the successes of 
the EPWP participants during 
the walk about at exhibition 
stands displaying creative 
innovations, “better South Africa 
that is caring, that is united and 
that leaves no-one behind”, said 
the President. 
 

President Cyril Ramaphosa unveiling a plan to create five million public works programme 
jobs  

Over a five-year period the province was 
tasked with creating 475,358 work 

opportunities, aiming to contribute 10% to 
the national goal of 5 million. Remarkably, 

the province surpassed expectations, 
generating 489,317 jobs—an impressive 

103% of its target. Breakdown: 
  
Financial Year  Target  Created 
2019/2020  93400  96574 
2020/2021  94655  103438 
2021/2022  95210  104194 
2022/2023  95735  99720 
2023/2024  96358  85391 
 
The EPWP Phase 5 will focus on 
Infrastructure & Environment and Culture 
Sectors for the  massification of EPWP 
work opportunities and exit strategies such 
as training and enterprise development. 
Through the following priority areas road 
upgrading and maintenance, paving of 
roads, cleaning and waste management, 
clean energy,  maintenance and cleaning of 
facilities and public buildings. 

President Ramaphosa making walkabout on the departmental stall 

engaging A/HOD Mr  Daddy Phukuntsi Limpopo Jewellery Incubator 

representative Mr Siphelele Manqele 
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n the 20 years of the Expanded 
Public Works Programme many 
benefited in infrastructure, social, 
environmental and non-state 

sectors. One of the success stories 
come from the Limpopo Jewellery 
Business Incubator (LJBI) situated in 
Seshego Industrial where multitude of 
EPWP beneficiaries were trained 
through the jewellery learnership 
program to become jewellery 
manufacturers, entrepreneurs and 
ultimately obtaining locksmith trade.  
Mishumo had the privilege of sitting with 
two former EPWP beneficiaries who are 
artisans that obtained  the trade, and are 
now within the industry, manufacturing 
and transferring skills to learners in the 
programme. 
Ms. Winnie Nkwana, from 
Seshego  first heard of the programme 
on radio and seized an opportunity in 
the jewellery 
manufacturing 
learnership 
which ultimately 
ignited her 
passion for the 
craft. Ms 
Nkwana while 
undergoing the 
training served 
as a cleaner at 
LJBI however 
her impeccable 
work ethic and 
innate 
craftsmanship 
caught the 
attention of her 
peers and 
supervisors. She 
then embarked 
on the SMME 
(Small, Medium, 
and Micro 
Enterprises) 
development 
program, 
leveraging her 
skills to 

manufacture and sell earrings. With the 
earnings, she invested in furthering her 
education, successfully completing 
courses in facilitation, assessment, and 
mentoring. When LJBI secured funding 
for Workplace Coach/Mentor positions, 
Ms. Nkwana's passion and expertise in 
the industry made her a natural choice 
for the role. Now in 
her second year as a 
Workplace Coach, 
sponsored by Mining 
Qualifications 
Authority (MQA), Ms. 
Nkwana continues to 
inspire and guide 
aspiring jewellers, 
nurturing talent  of 
learners and fostering 
growth within the 
industry.  Today Ms 
Nkwana obtained a 
goldsmith trade and 
her journey from 
learner to mentor, 
moderator and 
assessor exemplifies 
the transformative 
power of passion, 
perseverance, and 
lifelong learning.  
Doreen Charmaine 
Sithombe Masutha 
from Ladanna 
originally from 
Tzaneen’s fascination 
with the jewellery industry was 
sparked when she embarked on a 
jewellery manufacturing learnership 
after hearing about the program 
from her mother. Inspired by the 
entrepreneurial spirit of the women 
in her family, who used their artistic 
talents to create and sell jewellery 
within their community, Ms 
Masutha saw the learnership as a 
pathway to not only hone her skills 
but also to uphold her family's 
legacy and become an 
independent young woman.  
Ms Masutha gets her inspiration 
from Ms Noria Mabasa, a Limpopo 
born sculptor and woodcarver. Ms 

Masutha approached her studies 
with unwavering determination and 
a strong sense of responsibility. Her 
commitment to excellence shone 
through in her workmanship, both 
as a learner and as she transitioned 
into entrepreneurship. She utilized 

her stipend to enrol in facilitator and 
assessor courses, successfully 
completing them and subsequently 
securing the position of Training 
Administrator at LJBI. Simultaneously 
Ms Masutha embarked on her own 
jewellery designing and manufacturing 
venture, transforming her dreams into 

reality. Her spirit of perseverance and 
continuous self-improvement by 
volunteering for additional tasks and 
maintaining a positive attitude. Her 
resilience bore fruit when she 
obtained her Goldsmith trade 
certificate on her second attempt, a 
testament to her dedication and 
resilience. Recognizing the 
importance of giving back and 
nurturing talent, Doreen eagerly 
embraced the opportunity to transfer 
her skills to the next generation of 
learners. Contracted under the MQA 
Workplace Coaches program, she 

serves as a beacon of inspiration, 
demonstrating that age is no barrier to 
achievement and that humble 
beginnings can pave the way for 
greatness. Her journey from learner to 
entrepreneur and mentor serves as a 
powerful testament to the 
transformative power of passion, 
perseverance, and purpose. 

“Always known I am 
creative person but didn't 

know that there are 
opportunities such as this 

to become a jewellery 
manufacture. Through this 

I have found my passion 
and love—this has taught 
me resilience. Creativity 

don’t need stress or to put 
oneself under pressure. 

Meditate and  take a 
break. It starts as an idea 

then I put that idea on 
paper as a drawing and 
then visualise it in my 

mind. This then guide the 
kind of material to be 

used” said Ms Masutha.  Ms Nkwana and Ms Masutha holding Ms Nkwana’s 
certificates of achievement  

“I used to plait hair and 
that is where my passion 

started. Creative ideas 
do come naturally and 

my family is my source of 
inspiration. To be honest 
I thought jewellery was 

made by machines not by 
hand. Through this 

program I have been able 
to show my full potential. 

Yearly I get an 
opportunity for my 

designs to be  feature at 
the Plant Africa 

Competition” said Ms 
Nkwana 

Ms Winnie Nkwana and Ms Doreen Masutha 



 

The heartland of Southern Africa - development is about people! 6 

Official Newsletter for the Limpopo Department of Public Works, Roads and Infrastructure 

Mabosholo Lelope  
 

 
outh Africa is embarking on a 
transformative journey with the 
launch of SA Connect Phase II, a 
comprehensive initiative aimed at 

expanding digital connectivity and 
fostering socio-economic development 
across the nation, the Deputy President 
Paul Mashatile officiated the launch of 
project in Modimolle, Limpopo on 19 April 
2024 
The primary objective of SA Connect 
Phase II is to connect 5.6 million 
households and establish 32,055 hotspots 
in South Africa, with the goal of 
significantly boosting employment 
opportunities through expanded 
connectivity. Already, 700,000 households 
have experienced improved access to 
digital resources and services, with plans 
to extend this impact further. 
Education and healthcare are central to 
Phase II's vision, with a strong emphasis 

on benefiting learners through enhanced 
access to online education platforms and 
empowering healthcare services through 
telemedicine. The initiative is also forging 
partnerships with tribal authorities, mobile 
operators, and the SITA to ensure 
community-centric solutions that address 
the unique challenges faced by rural and 
township areas. 
The Deputy President further highlighted 
the competitiveness advantage this 
initiative will bring, positioning South Africa 
on the global stage in digital connectivity. 
empowerment and economic growth. A 
key focus of SA Connect Phase II is 
ensuring affordability with just cost from 
R5 per day or R245 per month. This 
affordability will empower households and 
communities enabling young people to 
access opportunities and resources 
previously unavailable. 
By making connectivity affordable and 
accessible, SA Connect Phase II aims to 
empower young people and create 

opportunities for economic and personal 
growth. The initiative envisions a future 
where digital access serves as a 
fundamental pillar of development, 
bridging societal gaps and fostering 
inclusive progress. 

Mabosholo Lelope 

 
resident Cyril Ramaphosa 
accompanied by the 
Minister of Home Affairs, 
Aaron Motsoaledi and the 

former Premier of Limpopo, Stanley 
Mathabatha, officially opened a newly 
developed building that now houses the 
Home Affairs department in Mokopane, 
Waterberg District. This is another 
successful project led by the National 
Department of Public Works & 
Infrastructure. 
President Ramaphosa further unveiled 
100 home affairs mobile trucks (Home 
Affairs on Wheels), and also introduced 
an ATM type kiosk, where members of 

the community can retrieve their lost 
documents and make passports or other 
home affairs related documents through 
self service. This new fleet of mobile 
Home Affairs offices won’t be moving 
constantly around the provinces , they 
will be distributed as follows: Limpopo 
will receive 14, Gauteng 6 and KwaZulu-
Natal 16 mobile offices  while others  will 
be allocated to other seven 
provinces.  In his key note address the 
President said that 100 mobile offices 
will be distributed to provinces  in 
selected remote areas which have 
challenges in accessing services from 
Home Affairs to bring services closer to 
the community. “They will be available in 

a village or town at a particular time so 
that people can know when to go there,” 
President Ramaphosa said. The mobile 
offices will help reduce the influx of 
people at the department's offices. The 
mobile trucks will take home affairs 
services to people in rural areas and will 
ensure services are accessible during 
load-shedding and times of poor network 
connection. 
The President mentioned that the Home 
Affairs Offices in hospitals for birth 
registrations with the aim of making a 
big difference in the rate of civil 
registrations to bring the number of late 
registrations of birth. 
The opening of the expanded Home 
Affairs office here in Mokopane and the 
introduction of these mobile offices are a 
great leap forward.  

President Cyril Ramaphosa along side Dr Aaron Motsoaledi launching the new 
Mokopane office and mobile office truck 

Mobile trucks in Mokopane, Limpopo.  

Deputy President Mr Paul Mashatile 
addressing the Mokopane delegates.  
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he Provincial government, through the 
infrastructure technical management 
committee (ITMC) hosted a two-day 
planning workshop focusing on the 

implementation of infrastructure plans for 2024/25 
financial year and delivery progress for end of April 
2024 for departments and implementation agents’ 
financial year which is also intended to inform the 
hand over report for the 7

th 
administration of 

government. 
In his opening remarks Acting Head of Department, 
Mr Daddy Phukuntsi, urged the meeting to not only 
focus on projects that are active but to spend time 
reviewing issues related to maintenance strategy of 
infrastructure assets used by the provincial 
government. 
Acting HOD further expressed the need for the 
departments to focus on these matters and align to 
the (GIAMA) Government Immovable Asset    
The acting DDG for Sustainable Resource 
Management in the Provincial Treasury Mr. Mpoye 
Ngobeni emphasised that this kind of gathering help 
to evaluate the performance of departments in 
infrastructure delivery budget and the cashflow 
projections, as well as the implementation of 
infrastructure in the province during the COVID 19 

Mantji Mamabolo 

 
ustice and Correctional 
Services Minister, Mr Ronald 
Lamola and Public Works & 
Infrastructure Minister, Mr 

Zihle Zikalala, alongside officials 
recently launched the newly 
refurbished Polokwane 
Magistrates’ Court in Limpopo 
Province.  
The Polokwane Magistrate Court 
was destroyed by fire on the 19

th
 

of October 2012, the 
reconstruction commenced on the 
of 16

th
 October 2019, completed 

on the 7 March 2023 and finally 
opened on the 10

th
may 2024. The 

court premises boasts state-of-the
-art facilities, which includes 10 
courtrooms five Regional 
courtrooms, three sexual offences 
courtroom, 1x equality courtroom 

as well as 18 holding cells. 
Minister Zihle Zikalala extended 
appreciation to Minister Ronald 
Lamola and all officials of his 
department for working in 
partnership with the department to 
ensure that the court is finished 
and handed over to the people of 
Polokwane, He further 
emphasized that they have 
invested in water and energy 
making sure that they are no 
disruption.   
Polokwane Magistrate Court 
services Seshego, Polokwane, 
Lebowakgomo, and Westenberg 
communities. This event mark a 
significant milestone in the 
endeavour to expand access to 
justice for all people in South 
Africa. 

Before the fire incident, the Polokwane Magistrate Court, South 
Africa, was an essential part of the country’s judicial system, 
serving the Limpopo Province. The court handled a variety of 

cases, including civil, criminal, family, and traffic matters, 
providing crucial legal services to the local community. The 
Magistrate Court was integral to the legal framework in the 

region, providing justice and legal recourse to the community it 
served. The fire incident that affected the court disrupted these 
services, highlighting the court’s significance and the impact of 

its temporary closure or reduced operations on the local 
population. 

Justice and Correctional services minister, Mr Ronald Lamola and Public 
Works & infrastructure Minister Mr Zihle Zikalala 

Acting Head of Department Mr Daddy Phukuntsi 
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s custodian of provision, 
management and delivery 
of infrastructure both at a 
provincial and local 

government, the Limpopo 
Department of Public Works, Roads 
and  Infrastructure has to ensure it 
contribute to the  growth of the 
infrastructure delivery sector by 
increasing a pool of registered 
professionals in the built 
environment of the country.  
In 2018 the department embarked on 
the Candidacy Development 
Programme which aims to provide a 
conducive training and development 
of young professionals and 
graduates towards registration with 
various built-environment councils. 
To date the programme has enrolled 
79 candidates in civil and structural 
engineering, electrical, mechanical, 
architect, quantity surveyors, project 
management and property valuers.  
The first intake was 55 professional 
engineers on a 5-year fixed contract 
opportunity by providing training and 
work opportunity exposure required 
towards their professional 

development which will eventually 
get then registered as professionals 
within the built environment council. 
By 2023 at the end of the contract, 
twelve (12) of the 55 candidates 

were registered engineering 
professionals with others opting to 
submit for recognition after they have 
exited the programme. 
The candidates comprised of bursary 
holders (main feeder of the 
programme), matured candidates 
(have prior industry 
experience) and others who 

were appointed through 
advertisement. The aim of the 
programme is to help the department 
implement the inhouse projects even 
reduce the turnaround time and 
quality assurance on work conducted 
by professional service providers 
simultaneously increasing the 
competency of candidates who 
assist in conducting conditional 
assessments and the pool of 
registered engineering professional 
for the department.  
Currently the department has 28 
candidates employed as 
architectures (1), quantity surveyors 
(4), property valuers (4), mechanical 
(4), electrical (4), civil (6) engineering 
and construction project managers 
(7). During the first year with the 
program, candidates are exposed to 
operations, second year they get to 
be involved in project initiation and 
design while at the 3rd year they get 
involved in project design and 
execution. Thereafter the candidates 
are ready for registration with the 
council. Their roles during this period 
will be as production engineers, 

Bursary holder candidates are students who were 
offered bursary and completed their studies in 

various engineering profession qualification.  
Mature candidates are those participants who 
started as interns in the department and have 

extensive experience in delivery of infrastructure 
projects. The department does not provide 

guarantee of being registered with the council at 
end of the contract 

From right side CEO of SAICE ,Head of Department 
along side Chief Director  of  Education and 
infrastructure Mr Rankwe 

Acting head of Department Mr Phukuntsi, SAICE CEO Sekadi Phayane-Sakhane together with executive management and 

candidates 

The department 
implemented approximately 

R550 million worth of 
infrastructure projects 

through this programme –
thus saving the state 

approximately R110 million 
in professional fees this 

excludes the savings from 
the condition assessments 

conducted. 
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project managers and principal 
agents responsible for conditional 
assessments during the 
implementation of infrastructure 
projects. They are however allocated 
with mentors and supervisors who 
are chief engineers and the Cuban 
Technical Advisors (CTA) throughout 
the program. There are Candidacy 
Mentorship Management Committee 
which was established, panel review 
committee even deployed five external 
mentors from National Department of 
Public Works and Infrastructure who 
provide professional support and also 
serve as mentors and supervisors. To 
date the candidacy development 
programme participants managed to 
champion and develop the maintenance 

strategy of government assets which is 
still to be reviewed and approved by the 
provincial government structures. 
As a way to provide the candidates with 
information, Acting Head of Department 
Mr Daddy Phukuntsi together with 
executive management under 
infrastructure portfolio hosted the Chief 
Executive Officer, Ms Sekadi Phayane-
Shakhane of South African Institution of 
Civil Engineering (SAICE). SAICE is the 
body for civil engineering professionals 
in the country which assist candidates 
under the programs such as Candidacy 
Development Programme to become 
advanced engineering professionals. 
They provide continued accredited 
education in technical and management 
skills to candidates, adequate 
knowledge and support so they provide 
the environmental and economic 
infrastructure within the building 
environment.  
In actual fact, SAICE provide candidates 
who have membership with them access 
to employment, mentoring, support 
programs and networking opportunities – 
ensuring that the participants get to be 
registered as specialists and experts in 
the field of engineering. The department 
remains the driving force to ensure that 
through its partnership with 

organizations 
such as 
SAICE the 
candidates are 
offered an 
ideal exit 
strategy that 
will benefit 
them for future 
avenues. 
Same day, the 
Acting HOD 
Daddy 
Phukuntsi 
hosted the 
President of 
the 
Association of 

South African Quantity Surveyors, Mr 
Newton Baloyi, with whom the 
department will hold future engagements 
aimed at providing support to candidacy 
development program participants 
involved in infrastructure development 
projects so to uphold the standards, 
ethical conduct and integrity of quantity 
surveying. Mr Baloyi visits provinces 
mostly departments such as Public 
Works and Infrastructure with its 
Provincial Treasury in a hope to create a 
partnership that will yield into 
benchmarking technical information 

required in evaluation criteria.  
These two engagements came a few 
weeks after Acting HOD Phukuntsi 
together with executive management 
under infrastructure portfolio met with 
the representatives of the Cuban 
Embassy led by the national coordinator 
of the United Nations Economic 
Commission for Africa (UNECA) Mr 
Roland Macias Alonso and Ms CJ 
Abrahams who is the Deputy Director 
General at National Department of 
Public Works and Infrastructure 
responsible for Professional Services.  
Limpopo is one of the provinces that 
benefitted from the South African -Cuba 
diplomatic relations and bilateral 
cooperation in the field of infrastructure. 
There are forty (40) CTA’s deployed in 
the country with ten (10) CTA’s attached 
to the  infrastructure programmes of the 
department where they are 
implementing provincial infrastructure 
projects. 
Other CTA’s are spread across 
different  provinces and therefore the 
Cuban Embassy representative and the 
National Department of Public Works 
and Infrastructure, will be moving around 
the country meeting government officials 
working with the CTA’s in order to 
ensure success of the initiative. 

The candidates played the critical role of the 
production engineers, project managers, and 
principal agents during the implementation of 
various projects. Some of projects are still in the 
early stages of planning and procurement of 
contractorsinclude the following : 
 Completed 13 new traditional council offices.  
 Completed the refurbishment of the Giyani 

Government Complex Chamber, including the 
upgrade of the medium voltage network and 
bulk water storage  

 Completed the refurbishment, renovations, and 
additions of 6 school projects.   

 Installation and upgrade of backup power at 
over 25 clinics and 3 hospitals. 

 Completed the refurbishment, renovations, and 
additions of 40 Paul Kruger offices  

 Currently supervising the construction of the 
new Thohoyandou K53 testing facility – which is 
now at an advanced stage of construction, 
together with renovations at Waterberg District, 
Mokopane Koshuis, Thohoyandou Government 
Block H – all at the early stages of construction 

 Refurbishment of the lifts at the Office of the 
Premier. 

 Conducted condition assessments of 
Government Buildings and Infrastructure (14 
Government Complexes, 60 Cost Centres, and 
65 Government offices) as per GIAMA 
requirements. These assessments continue to 
be critical for the development and updating  
the asset register. 

Acting Head of department together with Cuban Technical Advisors and 
Chief Directors during the CTA meeting  

Head of Department together with Chief Directors in attendance of 
the candidacy Development programme 
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Khomotjo Serumula  

 
his year mark exactly third 
decade celebration in the 
commemoration of the first 
democratic elections which was 

held 27 April 1994. That was the first 
post-apartheid national elections where 
every South African irrespective of race 
and gender participated to enjoy equal 
rights. This celebration many liberation 
fighters died and perished seeking to 
seek the democratic governance into 
reality, “total emancipation of South 
African People socially, economically 
and politically” expressed former 
Premier Chupu Mathabatha who led 
the provincial celebration, held at 
Calais Stadium, Sekororo village under 
Mopani District under the theme 30 
Years of Democracy – Partnership 
and Growth.  
The achievements of democratic 
governance in the provision of goods 
and services was emphasised by 
former Premier Mathabatha which 
indicated the positive increase 
including but not limited to 94.6% of 
rural households in the province which 
currently have access to electricity, 
69,1% of housing have access to 
drinkable water, quality healthcare 
services, adequate public 
infrastructure, no fee public school, 
residential facilities for the elderly and 
people with disabilities even the 
community based care.  
The former Premier used this platform 
to reemphasise that more is still to be 
done in order to curb the social ills of 
gender-based violence, femicide, crime 
and corruption even drug and alcohol 
abuse. “Limpopo remains youthful as a 
greater proportion of our population are 
youth therefore to address challenges 
of unemployment, education and 
training needs of the youth there are 
programs such as Youth Development 
Strategy which provide skills 
development, placements in work for 
youth empowerment.  

Mantji Mamabolo  

 
impopo Provincial Government 
in partnership with the 
University of Limpopo and 
University of Venda presented 

2024 Africa Day Celebration. The 
Africa Day celebration aims to 
promote social cohesion and nation-
building among African nations by 
encouraging community conversations 
and dialogues about contentious 
issues such as the African Continental 
Free Trade Area (AfCFTA).   
The theme 30 years recognized the 
three decades to make Africa a better 
world, realizing the struggles and 
achievements of our past, such 
achievement is indebted  to our fallen 
heroes and heroines, our ancestors 
who worked as salves, our mothers 
and grandmothers were commonly 
employed as domestic servants and 
childminders, and our  forefathers who 
performed menial tasks at the 
expense of their  humility and pride. 
“As  South Africans celebrating 30 
years freedom and democracy,, we 
remember and honour pan Africanist 
leaders. As we commemorate Africa 
day, we committing ourselves to 
achieve sustainable development 
goals and pursuing national policies 
that advance gender equality , reduce 
poverty, inculcate sustainability in all 
aspects of our lives, and mitigate the 
impacts of climate change” said the 
Acting premier. 

Khomotjo Serumula 

 
zoyithola kanjani uhleli 
ekhoneni loosely 
translated as how are you 
going to get it 

(opportunities) if you don’t get up and 
go for it was the message at this 
year national youth day 
commemoration aiming to motivate 
the youth of the province to use 
available opportunities to change 
their socio-economic status and even 
overcome economic challenges. The 
festivities were held at Peter Mokaba 
Stadium, Polokwane and was 
officiated by the Deputy President Mr 
Paul Mashatile alongside the newly 
elected Limpopo Premier Mme 
Phophi Ramathuba. 
The day is celebrated to honour the 
courage and sacrifices of the youth 
of 1976. This year celebrations 
reflected on the success of the three-
decade of democracy in terms of 
youth empowerment. To date 
government through consultation 
with private and public sector has 
introduced the social employment 
activities that allow unemployed 
graduates to gain work related 
experience through internship and 
learnership programs as a response 
to the needs for skills development 
and youth employment even 
empowerment, emphasized Deputy 
President Mashatile. This is a way of 
“implementing programs focusing on 
eradicating poverty” and “equip the 
young people with skills to adapt to 
the labour market” so they can 
sustain their livelihood while the 
employment industry and 
government, “focus on creating jobs 
and building an inclusive and 
growing economy” said Mr 
Mashatile. 



 

The heartland of Southern Africa - development is about people! 11 

Official Newsletter for the Limpopo Department of Public Works, Roads and Infrastructure 

Mantji Mamabolo  

The Employee Health and 

Wellness Unit in partnership with 

Government Employee Medical Scheme 

(GEMS) held a quarterly information 

sharing session in the Capricorn District 

Office with the aim to encourage 

employees to take responsibility for their 

overall health and to know their wellness 

status. Employees from both head office 

and Capricorn District office got services 

from Audiologists, SARS, Dietitians, 

SANLAM, Metropolitan, Podiatrists, and 

optometrists. 


